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Mr. Carlos Symonds
B.A. (English)
M.Ed. (Educational Leadership)

Head of School

Welcome to Somersfield Academy’s Annual Report for the 2018/19 academic year. In keeping 
with our policy of transparency, the Board of Directors is committed to sharing key financial, 
operational and strategic information with our primary stakeholders including parents, prospective 
parents, faculty and staff, community supporters and corporate sponsors. Towards this end, we are 
pleased to share the details of another positive year of our school’s growth and development in 
this report.  
This year, as a capstone to the continuous development that occurred over the past decade, 
the school earned the authority to offer a second International Baccalaureate Programme of the 
IB “Continuum” – the prestigious IB Diploma programme now crowns the Somersfield learning 
experience.  
From Montessori to the newly introduced IB Diploma, the academic journey is now clear and 
complete, and our students no longer need to change schools or depart the school they have 
come to love.  
While we can celebrate that we currently offer the finest educational programmes available 
anywhere, we recognize that it is our people who truly make our school great. Above and beyond 
our outstanding curriculum and our fresh and fabulous facility, we are most proud of our special 
Somersfield family.  It is our student/teacher bond and our close partnership with our parents and 
school community that make our school exceptional.
I would, therefore, like to take this opportunity to thank our parents and donor community for 
your ongoing support that has made the significant developments and achievements possible. 
I also take this opportunity to acknowledge the outstanding team of teachers and staff who 
genuinely care about our “stars”, are passionate about inspiring young minds, uncovering and fostering 
their talents, honoring their daring dreams, and are committed to making a positive and enduring 

Principal’s letter
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difference in the lives of learners. This is the essence of our school.  Thank you, family, for your active 
participation in and contribution to this, the highest of pursuits –the development of great people.
I would, most especially, like to thank the entire school community for your patience over the 
past year and for pardoning the pains that accompanied the progress and range of school 
improvements which include the following:

 •  Completion of the award-winning International Centre for Education and Leadership 
(“International Centre”) which will house the IB Diploma and IB MYP classes. This 
Centre boasts new technology, dedicated art and music spaces, as well as flexible 
classrooms and an inviting senior student centre with private study rooms and library.

 •  A new science suite with three new state-of-the-art science labs and prep centre – an 
outstanding improvement to our instructional spaces.

 •  We now have two Learning Support “Success Suites” with new inviting tutorial 
spaces.

 •  Classroom and office spaces have been refreshed by our custodial and maintenance 
teams to ensure a fresh teaching and learning environment.

While the 2018/19 academic year delivered many milestones, every milestone is a stepping 
stone along our journey towards a brighter future for our school.  Like the dawning of a new 
day, the new school year reminds us that the future holds infinite possibilities.  As such, the 
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20/20 vision includes the following initiatives:
 • Implementation of the IB Diploma Programme 
     •  Establishing Somersfield Academy as the local leader in STEAM, Instructional Technology 

and Robotics
 •  Supporting teachers in the delivery of exemplary instruction and support of each student 
 •  Helping individual students better understand how they learn 
 • Improving parent communications and collaboration 
 • Providing families with expanded resources to support their children at home 
 •  Ensuring that each student is engaged in Creative, Active and Service-focused Co-

curricular pursuits  
 •  Reinforcing the school’s learner profile attributes to ensure that we are developing 

caring, supportive and socially conscious young people who consistently engage in 
positive behaviors 

 •  Setting the standard and reaffirming our lead as Bermuda’s premier eco-friendly school
 •  Developing community partnerships to enhance and broaden our students’ learning 

experiences  

As you will see in the following “Divisional Stories” of this report, our school remains an inviting 
place of learning - alive with energy and enthusiasm, open smiles and the uninhibited happiness of 
youth! It is, indeed, a dynamic place of progress and promise, individual  
and team achievements and a place where opportunities abound!
We thank you for your ongoing support, as we prepare for a  
new school year and decade filled with hope, vision and excitement! 

Principal’s letter cont.
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Division Head Updates CH

The Children’s House Division continued to 
implement a quality Montessori curriculum within 
its six multi-aged classrooms.  At the beginning of 
the 2018/19 academic year, we welcomed 63 new  
students and two fully qualified Montessori  
teachers to the division.

Students participated in many school-related 
events which are important elements of our 
curriculum. These included, International Day 
of Peace, Grandparents Day, Holiday Concert, 
International Day, Montessori Education Week, 
Sports Day, Read-a-thon, and our popular 
Bermuda Day celebration. 

Our Class Parents continued to play an instrumental 
role in supporting in-class learning by organizing 
field trips, craft mornings, Scholastic Book orders, 
our Thankful Luncheon, and much more. We greatly 
appreciate their partnering with us. 

Of significance this year, was the aligning 
of the reporting  periods to create school-
wide consistency. More importantly, was the 
configuration of a whole school timetable to 
ensure optimal use of the school’s physical 
facilities, scheduling of shared resources, 
including teachers, and a goal to provide daily 
uninterrupted work cycles for the Children’s 
House students. Having achieved this, we 
were very excited for the anticipated gains 
and growth in student development and 
concentration. 

We were also pleased with the success of our newly 
introduced Phonological Awareness and Social Skills 
group sessions, which were offered by our Learning 
Support team. These sessions aided students of 
varied abilities and learning styles. 

The investment in our teachers’ professional 
development remains a priority for us. As such, 
teachers participated in numerous professional 
development courses and we were pleased 
to send two Children’s House teachers to 
the American Montessori Society’s Annual 
Conference in Washington, D.C. in March 2019. 

In response to a growing demand for early morning 
childcare supervision, an early morning programme 
was piloted. The programme, which started at 
7:30am, proved to be extremely successful and will 
continue into the 2019/20 academic year. Similarly, 
there was an increased demand for our 3-year-old 
full day programme wherein we saw an approximate 
20 percent rise in our student enrolment. 

Our renovated outside play area continued to 
receive minor upgrades throughout the year, 
including newly planted shrubs, and the class 
garden beds were beautified with the installation 
of Bermuda stone borders. 

At the end of the year, 45 Primary One students 
participated in a celebratory Moving Up event 
entitled, “Thankfulness through the years”, to 
acknowledge their time and completion of the 3-6 
Children’s House programme. 

It was a successful year indeed!

CHILDREN’S HOUSE “CH”
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Division Head Updates LP

Lower Primary saw a healthy number of  
Primary 2 students enter its division, many of 
whom transitioned from the Children’s House. 
The students settled quickly and contributed to a 
positive learning community. The Great Lessons 
of the Montessori Elementary curriculum sparked 
a sense of awe and wonder within the students 
which translated into many exciting  
student-led projects that were revealed 
throughout the academic year.  
Whole school events are wonderful ways for 
our entire student body to come together 
and our first event of the year allowed us 
to join with other schools from around the 
world to recognize the International Day of 
Peace. Speeches and musical renditions from 
our prefects reminded us that world peace is 
possible, and that it can be realized through 
each one of us. 
Our yearly country studies took on greater 
depth and meaning when they became 
the heart of our Holiday concert. Students 
performed native songs and dances from six 
countries; Bulgaria, Argentina, Nigeria, Uganda, 
Japan and China, showcasing a beautiful 
display of cultures. Soon after, exhibits of 
students’ research work of their designated 
country were proudly displayed for parents to 
enjoy during our International Day celebration. 
This was, and is by far, one of our most 
spectacular school events depicting our diverse 
community of learners.
 
Montessori Education Week saw students 
studying the life of Dr. Montessori and writing 
about their favourite Montessori material. The 
teachers received Montessori training from 
accomplished, motivational speaker, consultant 
and Montessori trainer, Tanya Ryskind, and 
parents gleaned from her experience and 
knowledge during a parent workshop.

Our Sports Day took on a different, less 
competitive model given the reduced field space 
resulting from the construction of the new IB 

Center. The station rotation structure went off 
without a hitch and the highly sought-after Golden 
Shoe award was won by the Orange Coney Class. 
In May, the students created an exhibition of 
work to complement the Children’s House 
Bermuda Day celebration. Based on the theme 
“Bermudian Excellence”, students produced 
informative displays of Bermudian athletes, 
authors and artists. 
The P4 students enjoyed a fun day of bowling 
and were treated to ice-cream sundaes to end 
their time in Lower Primary. A special Moving 
Up assembly was held in their honour where 
certificates were presented, and teachers 
shared student highlights and photos.

The end of year parties were crammed with 
food, fun and fellowship, and we offered 
special thanks to our Class Parents, families and 
community partners who consistently support 
our students and programme.           

LOWER PRIMARY “LP”
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Division Head Updates UP

Supporting students aged 9-11 (Primary 5 
and 6), staff in the Upper Primary understand 
the significance of these two important year 
levels.  The Division plays a central role in the 
effective transition of students across two stages 
of the Somersfield educational journey.  With 
the theme of transitions in mind, the majority 
of students enter Upper Primary having spent 
their early years in Children’s House and Lower 
Primary, where the Montessori classroom 
lies at the heart of daily education.  Moving 
from a multi-year level to a single-year level 
classroom happens at entry to P5.  Our veteran 
P5 homeroom teachers, Maria Hay and Tanisha 
Edwards, play an essential role in supporting 
students and families with the change.  P5 
Homeroom Classrooms are purposefully large 
and retain the feeling of a Montessori space.  P5 
students arrive to a familiar environment, one 
grounded in classroom and instructional design 
that supports collaboration and inquiry.  At the 
other side of the continuum, Primary 6 focuses 
significant energy on preparing students for the 
move to the IB Middle Years Programme.  Led 
by Heidi Franklin (Curriculum Coordinator for 
Upper Primary) and Anne Kermode, teaching 
and learning become focused on fostering 
increased student independence in academics, 
self-management and organization.  Working 
closely with teachers in the MYP, the Upper 
Primary team becomes an important bridge, 
one that is highly supportive of holistic student 
growth. 
Perhaps the most significant change brought 
to teaching and learning in 2018/19 was a 
move to establishing a Reader’s and Writer’s 
Workshop Programme for P5 and P6.  P5 
and P6 homeroom teachers did a significant 
amount of professional development under the 
leadership of Heidi Franklin and participated 
in a series of training workshops with the LIFT 
(Literacy Innovation for Teaching) Consultancy.  
A Reader’s and Writer’s Workshop is an 
innovative approach to literacy and employs 
an integrated model, one that allows students 

to make connections between the reading and 
writing process.  When reading and writing 
are combined in instruction, students make 
stronger connections in their learning and both 
skills are enhanced.  This strategic initiative 
was highly successful and will continue in the 
2019/20 academic year.

Project-based learning is important in 
Upper Primary.  Beginning in P5, students 

UPPER PRIMARY “UP”
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Division Head Updates UP cont.

are exposed to several projects that are literacy-based and challenge students to become 
independent readers.  The Memory Box Project, for example, requires students to select a work 
of fiction they wish to read and to explore it in depth.  The end result is a creative presentation 
that allows students to showcase their depth and breadth of understanding.  Also, P5 students are 
introduced to the principles of project design in the Innovations course.

2018/19 marked the introduction of the Genius Hour Project, an educational approach to 
encourage students to develop project-based skills through the exploration and inquiry of topics 
of their choice.  Both P5 and P6 took on the Genius Hour and it proved to be an exciting initiative.  
Based on its success, the Genius Hour will be embedded in the Innovations curriculum moving 
forward. Additionally, the P6 Wax Museum and What Matters Conference continued in 2018 and 
were both tremendous showcases of student achievement.  For those unfamiliar, both projects 
are grounded in inquiry and research; the Wax Museum requires students to select an important 
person from past or present to learn about in detail, the final task being a presentation posed 
as the selected person; the What Matters Conference is a capstone Innovation Project; this is a 
detailed study of an important topic or current event and students must produce a research paper 
and do a presentation, both of which are showcased at the annual conference for students and 
parents.  Overall, project-based learning is alive and well and we were highly impressed by what 
P5 and P6 students accomplished.

One of the Upper Primary key strategic goals for 2018/19 was to improve the connections 
between P6 and MYP 1.  A number of actions were taken on to move us closer towards achieving 
this goal.  In particular, the team outlined and worked towards the following actions:

                                                             
Teachers, students and parents in the Upper Primary were introduced to the Managebac System, the online 
curriculum and communications platform used in the MYP.  This proved to be a popular and effective decision.  
Parents and students in P5 and P6 now have access to an online calendar and can support the learning process at 
home while UP and MYP teachers are now able to view common curriculum across the year levels.  We intend to 
continue the implementation of Managebac in 2019/20.

We introduced a new Head of Mathematics, Richard Cunningham, in 2018/19.  Under Richard’s direction and through 
the feedback of teachers, parents and students, the decision was made to re-design the structure of mathematics 
classes.  We introduced an inclusive model for math at P5 and P6, one that emphasizes in-class differentiation as 
opposed to classroom grouped by ability. The majority of research suggests streaming students by mathematics ability 
at an early age has negative impacts for numeracy development.  This new approach has proven highly effective and, 
with the support of Renee Gilchrist in Learning Support, we have devised a system that allows us to support students 
who need assistance or enrichment within the home classroom.

We identified a need for increased instruction in traditional science skills at the Upper Primary level.  As such, 
instructional time was provided for students to receive science training.  This initiative was put in place as part 
of a transitional strategy for M1.  The MYP Science Department worked alongside Jenaia Curtis, UP Science, on 
developing a curriculum that lends itself to students entering MYP Science with pre-existing skills for success.   
This process will continue in 2019/20. 
 

MANAGEBAC INTEGRATION

MATHEMATICS

SCIENCE EDUCATION



Division Head Updates MYP

As Bermuda’s only IB Middle Years Programme, 
our staff and students are committed to 
student-centred, inquiry-based teaching and 
learning.  The MYP has been designed as 
a coherent and comprehensive curriculum 
framework that provides academic challenge 
and develops the life skills of students from 
the ages of 11 to 16 (grades 6-10). These years 
are a critical period in the development of 
young people. Our success is closely related 
to personal, social and emotional well-being 
of the adolescent. At a time when students are 
establishing their identity and building their 
self-esteem, the MYP motivates students and 
helps them achieve success in school and in life 
beyond the classroom. The programme allows 
students to build on their personal strengths 
and to embrace challenges in subjects in which 
they might not excel. The MYP offers students 
opportunities to develop their potential, to 
explore their own learning preferences, to 
take appropriate risks, and to reflect on, and 
develop, a strong sense of personal identity 
(MYP: From Principles into Practice).

The overarching theme for 2018/19 was 
continuum and our primary strategic goal was 
to foster effective transitions across two key 
stages:  stage one being the transition from 
P6 to M1; stage two was the transition from 
M5 to the IB Diploma Programme.  The move 
from P6 of Upper Primary to M1 of the MYP 
has always presented several challenges for 
staff, students and parents. In 2018/19 the team 
welcomed our largest group of M1 students to 
the MYP.  Strong demand and student numbers 
of 52 lead to the creation of three M1 groups, a 
move that heightened the need for updates in 
transitional practices. In terms of curriculum and 
assessment, MYP teachers at the lower grade 
levels (M1 and M2) began the process of working 
more consistently with teachers of P6 in order to 
foster vertical alignment of content, concepts and 
assessment practices.  The results of more regular 
vertical meetings were adjustments to some of 

IB MIDDLE YEARS PROGRAMME “MYP”
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Division Head Updates MYP cont.

the content and skills delivery at P6 in 
mathematics, English language arts and science.  
Additionally, the Managebac System was adopted 
by teachers in the Upper Primary, another tool that 
helped streamline communication with the MYP 
and generated curriculum links between Upper 
Primary and the MYP.  Perhaps the most exciting 
initiative of 2018/19 was the authorisation process 
for the IB Diploma Programme.  With the intention 
of launching the DP in September 2019, the MYP 
team had much to do in order to prepare for a 
successful start-up.  Under the leadership of DP 
Head and Coordinator, Kate Ross, the team pulled 
together and developed a range of new policies, 
processes and procedures.  MYP staff participated 
in the IB application for DP authorisation which 
required all members to examine our current 
practices against the standards for the DP through 
an internal self-study.  Additionally, MYP subject 
departments took on additional PD and training 
in order to develop DP course outlines.  Again, 
alignment was the guiding principle of the 
decision-making process to ensure the ethos and 
approach to teaching and learning of the MYP was 
carried forward to the DP.  The DP authorization 
visit took place in February 2019 and the feedback 
the team received was positive and resulted in the 
school being awarded authorisation from the IBO.

2018/19 marked our second year running 
the successful MYP Co-curricular initiative.  In 
response to limited MYP student participation in 
after-school extracurricular options, the decision 
was made to develop a co-curricular system 
that allowed students to discover and explore 
a range of holistic options outside of standard 
MYP courses.  All MYP staff are involved in 
co-curricular, a fact that allows for broad and 
balanced activities for students.  Throughout 
the academic year, students had the ability 
to participate in activities such as cooking, 
robotics, competitive and recreational sports, 
debate, STEM, drama, music ensemble, etc.  
The programme has received significant positive 
feedback from students and parents and our 
intention is to expand the offerings in 2019/20.

A key strength and unique attribute of an MYP 
education is the MYP Projects curriculum.  An 
overarching goal of the MYP is to develop 
independent learners with critical and creative 
thinking skills.  There are two important 
projects designed to help students develop 
these skills – the M3 Community Project and 
the M5 Personal Project.  2018-19 proved to be 
another excellent year of project-based learning 
and our M3 and M5 students held successful 
showcases that impressed both the school and 
larger community.  Many thanks to our staff 
and our Project Coordinators, Tracy Stewart 
(Community Project) and Anne-Laure Bazin 
(Personal Project), for supporting students and 
parents with this important process.
MYP E-Assessment, the academic process 
required to offer the prestigious and 
academically rigorous MYP Certificate, 
continued in 2018/19 and our student results 
were excellent.  To earn the MYP certificate, 
M5 students have to complete five final 
examinations in the following subjects:
 • English Language and Literature
 • Mathematics (Standard or Extended)
 • Individuals and Societies
 •  Sciences (Integrated Sciences, Biology, 

Chemistry and/or Physics)
 • Interdisciplinary Learning

Each examination is externally assessed by IB 
examiners. In addition, students are required to 
complete several E-Portfolios (comprehensive 
assessments) in the following subjects:

 •  Language Acquisition (French or   
Spanish)Arts (Visual Arts or Music)

 • Design
 • Physical and Health Education
 • Personal Project

The E-Portfolios are graded internally and then 
externally moderated by IB examiners.

The entire process is demanding for both 

15



Division Head Updates MYP cont.

student and teachers; however, the 
E-Assessment initiative ensures high quality 
teaching and learning and is the most effective 
method to prepare students for success in 
the IB Diploma Programme. It also ensures 
our M5 final grades are accredited by the 
IBO.  Overall, our M5 students performed 
exceptionally well in 2018/19. Our 2019 senior 
class achieved a 95% success rate in the 2019 
International Baccalaureate Organisation’s 
(IBO) Middle Years Programme E-Assessments.  
This compares quite favorably to the world 
average of 39.44% students earning full MYP 
Certificates.  The Somersfield students’ average 
score of 41 points (of a 56 possible maximum) 
also significantly surpassed the 2019 world 
average of 36 points for those students sitting 
the exams. The top three results were earned 
by Katherine Tobin 53; Marco Stirling 49, and 
Sakai Newman 49. Statistics reveal that 77,850 
candidates in 819 schools in 98 countries 
around the world sat the IB MYP international 
examinations. Second to the Bahamas, 
Somersfield entered the largest group of 
students in the Caribbean region. 

The 2018/19 school year was exceptionally 
busy due to the demands of managing and 
implementing positive growth across a range 
of pillars, including addition of the IB Diploma 
Programme (officially launching in September 
2019), facility upgrades to the Science labs, the 
creation of the International Centre, and the 
expansion of our teaching team.  What is most 
important – in fact, critical – is to never lose sight of 
why we started this journey in the first place.  It is 
all about the students.  It always has been and may 
it always be.  Everything we do on campus must 
be with the intention to help each student discover 
himself or herself.  In time, 2018/19 will be viewed 
as a landmark year in the history of our school.  

I’d like to thank all the staff members, parents 
and students for everything they have done to 
support the school this year.  We all have chipped 
in to bring our plans together.  As we look to 
2019/20 and beyond, we can take pride in being 
part of what really matters…extending our very 
special brand of student-centred education, one 
grounded in Montessori, IB and diversity.

16
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Division Head Updates MYP cont.
SOMERSFIELD STARS SHINE IN IB EXAMS

Somersfield Academy is pleased to share that its 2019 senior class achieved a 95% success 
rate in the 2019 International Baccalaureate Organization’s (IBO) Middle Years Programme 
eAssessments.  This compares quite favorably to the world average of 39.44% students earning 
full MYP Certificates.  The Somersfield students’ average score of 41 points (of a 56 possible 
maximum) also significantly surpassed the 2019 world average of 36 points for those students 
participating in the eAssessments. 

Our top three results were: 

We are proud of the exceptional results achieved in the IB MYP eAssessments by this outstanding 
group of students.  Every M5 student was entered into the full certificate programme and this 
bodes well for them as a cohort, as they embark on the newly introduced IB Diploma programme.  
We congratulate the students and thank our parents and teachers for their support and the 
critical home-school partnership that is so essential for these stellar results. 
  
Statistics reveal that 77,850 candidates in 819 schools in 98 countries around the world sat the IB 
MYP international examinations. Second to the Bahamas, Somersfield entered the largest group 
of students in the Caribbean region.

53
KATHERINE  TOBIN

49
MARCO  STIRLING

49
SAKAI   NEWMAN
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Division Head updates DP

The big news of 2018/19 was the successful 
authorisation of the IB Diploma and thus a new 
division at Somersfield Academy. The process 
was already well underway when I joined the 
school in September 2018. Our initial focus 
was on creating and updating policies so that 
there was a shared format with the rest of the 
school. We also arranged for Somersfield to be a 
member of the IB Schools of Ontario sub-regional 
group as it affiliates us with a long established 
organisation for both ongoing PD opportunities 
and university admission requirements in Ontario 
and other Canadian provinces. Furthermore, we 
became a registered UCAS centre to keep up 
to date with the UK university admissions. SAT 
tutors were engaged to begin that important 
component of US college requirements, once the 
DP was up and running.

In October 2018, as the ground was broken for 
our new International Centre, our focus turned to 
the course outlines and, working with the subject 
teachers, we ensured all of these were detailed 
and ready to go. The online authorisation 
platform made uploading documents very 
straightforward. Kudos to Charlie Judd for all of 
his preliminary work and also his support as we 
completed the required submissions in order to 
be ready for the visit of the IBO in 2019. It was 
thrilling that we managed to bring forward that 
event from our original goal of April to February 
2019.

The visit went extremely well, thanks to all those 
involved, from the Principal, the Board, parents, 
staff, students and administration who put in the 
time and effort to show how ready Somersfield is 
for the DP.

In the meantime, presentations to parents and 
students about the exciting DP opportunities at 
Somersfield were taking place. The enthusiasm 
and support were palpable and it was great 
to have 14 of the 2019 M5 class commit to 

embarking on the programme in September 
2019. These pioneers embody the IB Learner 
Profile attribute of risk-takers and we are excited 
to embark on this journey together.

Continuing with our preparations, eight teachers, 
including new hires, went on DP training.

Speaking of universities we were delighted to 
have visits from many university admissions 
representatives, making sure Somersfield is 
on the map for all future visits to the island. 
The personal connection between students, 
counsellors and universities is a critical part of the 
university admissions process. 

In April 2019 the big news was that we were 
authorised. Dress codes for DP were finalised 
with input from our students and in consultation 
with Island Embroidery at Bermuda Blueprinting 
- we were good to go. All we needed now was a 
building, and D & J Construction Co. Ltd. were 
making sure that we would be ready in time. 
Furnishing for this building and the science labs 
was done in consultation with the UK Educational 
outfitters, CES. Over the summer, Roger Marshall 
coordinated the installation of the furniture as 
well as the completion of our fabulous new 
science suites. A gargantuan task, and greatly 
appreciated. Somersfield was prepped and ready, 
a remarkable team effort to launch an historic 
chapter in the school’s life. 

On a personal note, I am delighted to be here 
and part of this new development. I have been 
made to feel most welcome by students, staff, 
parents and the Board. 

Kate Ross
Head of DP and DP Coordinator 

DIPLOMA PROGRAMME “DP”
 

NEW STAFF FOR 2019/20
 

KIM ROSE
Global Politics, Theory of Knowledge  

and Extended Essay Coordinator (and MYP I &S)

BRYCE WILLIAMS
Spanish Ab Initio  

(and MYP language B)

PHIL WAKEFIELD 
DP Language and Literature  

(and MYP Language and Literature); 

HALEIGH MERRILL
DP History (and MYP I &S); 

JENNI SIMPSON
has taken on the position of Creativity Activity  

and Service (CAS) Coordinator

 
MELISA JUDD 

has taken on the role of College Counselor
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ARTS 

Arts & Sports

At Somersfield, we believe that the Arts, both 
Visual and Music are a universal form of human 
expression and a unique way of knowing that 
engage us in affective, imaginative and productive 
activity.  Learning through the arts helps us to 
explore shape and communicate our sense 
of identity and understanding off the world, 
while providing opportunities to develop self-
confidence, resilience and adaptability.

Art values the process of creating artwork 
as much as the finished product; the two 
elements combined tell us what students 
have experienced, learned and attempted to 
convey.  In this way, the educational value of 
any artwork is seen by placing it within the 
context of its creation.  Involvement with arts 
can contribute to an inquiring and empathetic 
world view, stimulate imaginations, challenge 
perceptions, develop thinking and analytical 
skills, enrich emotional, cultural and spiritual 
lives, uplift and entertain: this is the goal of the 
Arts at Somersfield.

At the Children’s House level our Art Teacher, Nicole Robinson, skillfully led our youngest students 
through art projects that celebrated their beautiful and unique features individually.  They also spent time 
studying art inspired by Russian Artist, Wassily Kandinsky.  In addition to producing art for International 
Day and the Parents’ Social, they also studied art inspired by African American artist, Alma Thomas.

Carolyn Toogood, our Lower Primary and Upper Primary art teacher took the students on a journey 
of self-discovery while teaching them breath and meditation techniques.  Our P5s progressed 
through a unit on Bermuda Architecture, building miniature houses out of recycled materials while 
telling their experience of ‘home’ through visual narratives.  The P6 students prepared sculptures 
of local fish swimming around the Bermuda Northrock.  This was a collaborative exercise reflecting 
on the delicate balance of our marine ecosystem.  The P6 students also covered a unit on Bermuda 
Tower of History encompassing many components of Bermuda’s early history and including the 
African Diaspora Historical Trail sites.  Students worked individually on paintings but final artworks 
were displayed together in stackable cubes.  Our P3 students made a collaborative butterfly garden 
using printmaking techniques while learning about the Butterfly metamorphosis.

The Secondary level art is led by both Summer Wood and Louise Tannock.  
The goal of art at this level is for students to:
• Understand how the arts play a role in developing and expressing personal and cultural identities
• Become informed and reflective practitioners of the arts
• Experience the process of making art in a variety of situations.

Example projects are the skate board project, the shifting perspective project, the story art and 
the IB delegated project.  Students research artists that impact their community, design a mural for 
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their skateboard and then spray paint their design onto the board.  The shifting perspective unit, 
has students studying artists that change people’s lives and views on global issues.  They prepare a 
story board and make artwork that depicts what they have studied in their artwork.  At the M5 level, 
the project is decided by the IB organization.  For the 2018/19 school year, the students prepared 
projects that focused on artists that inspire change.

The music teacher, Janice Pearman, facilitated our students’ participation in several music events for 
the year 2018/19:  the lighting of the Christmas tree at City Hall, singing at the Lefroy House Seniors’ 
luncheon and at the Open Air Way event held at the City Hall.  The Primary students also spent time 
learning the clarinet and recorder; evidence of this could be seen at the holiday concert.   One of the 
highlights of our music programme is the Steel Pan Orchestra.  Steel Pan showcases were held at the 
Grandparents’ Tea, the Bermda Instute showcase and the holiday concert at the school.

At the secondary levels, students are encouraged to compose music for special events, perform a pop 
song solo, learn about different genres and sub genres and work with string instruments and percussions.

Physical and mental development of children is very important to Somersfield.  The values that 
children acquire through sports are many.  Not only does sport stimulate physical and mental 
growth, it encourages team spirit, develops time management skills and builds self-esteem, but 
very important to Somersfield, is that sport helps to build strong character, giving children the 
confidence of being an individual whilst promoting discipline and respect for guidelines and rules.   

Think about those friendships that develop as a result of being on sports teams. Building friendships 
provides the experience of interacting positively with others which then develops into good 
sportsmanship.   Participation in sports provides the spirit of competition that drives a student to give 
that extra effort.   

All of these positive characteristics of sportsmanship can be seen in the everyday life of 
Somersfield.  We have a great team of physical education teachers in Mrs. Troake, Ms. Lee, Miss 
Winstanley and Mr. Wade.  You will not find a more dedicated team of teachers who bring with 
them specific expertise around the various sports provided here at Somersfield.  Seasonal sports 
that our students participate in are as follows: 

SEASONAL SPORTS

2018/19

Boys and Girls Swim Meet
Boys and Girls Football
Girls Netball
Boys and Girls Cross Country
Boys Rugby
Girls and Boys Track and Field

  Boys and Girls Hockey 
  JV Boys Basketball
  Boys Softball
  Boys Cricket
  Boys and Girls Tennis
   Senior Boys and Girls    
Badminton

SPORTS

Arts & Sports cont.
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For our very young students in our Children’s 
House Programme, physical education offers 
them the opportunity to explore the capabilities 
of their bodies and the variety of ways in which 
they are able to use them to solve simple 
problems, tackle appropriate physical challenges, 
manipulate equipment or apparatus, and express 
themselves in a range of situations. Children are 
exposed to a number of activities that will assist in 
their gross motor skill development.  

As with our older students, our youngest 
students also become aware of safe behaviour 
practices when engaging in physical activities, 
recognise the importance of fair play, 
cooperative behaviours and develop the ability 
to function as part of a group. At Somersfield, 
we believe that the Arts, both Visual and Music 
are a universal form of human expression and 
a unique way of knowing that engage us in 
affective, imaginative and productive activity.  
Learning through the arts helps us to explore, 
shape and communicate our sense of identity 
and understanding of the world, while providing 
opportunities to develop self-confidence, 
resilience and adaptability.

Arts & Sports cont.
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Although independent schools share many similarities, Somersfield’s school culture is what makes 
us unique.  Culture consists of mission, traditions, history, and people.   Somersfield was built on 
the idea of inclusivity and over the years we have managed to maintain that distinctive quality of 
providing an all-encompassing and equitable environment for our faculty and students.    

Do we always get it right?  

Certainly not!   

Do we strive to do what is right by our students?  

We certainly do!  

  

This past academic year was a busy one for our Diversity team here at Somersfield.  Each year we 
strategize and implement several initiatives for all of our stakeholders.  For the year 2018/19:

The orientation of our students in the new year, saw an increased focus on ensuring students 
felt welcome as they entered our doors.   A sense of belonging is important to each individual 
student.  Students are key agents of change and, as such, they must see themselves reflected 
in their curricula and learning throughout the year.   Our curriculum coordinators have the 
responsibility of ensuring our curricula are doing just this.

Diversity

STUDENTS
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Diversity cont.

We continue to send a contingent of students to the NAIS (National Association of Independent 
Schools) Student Diversity Leadership Conference.  The NAIS Student Diversity Leadership 
Conference (SDLC) is a multiracial, multicultural gathering of senior school student leaders 
ages 14-18. SDLC focuses on self-reflecting, forming allies, and building community. Led by a 
diverse team of trained adult and peer facilitators, participating students develop cross-cultural 
communication skills, design effective strategies for social justice practice through dialogue and 
the arts, and learn the foundations of allyship and networking principles. In addition to large group 
sessions, SDLC “family groups” and “home groups” allow for dialogue and sharing in smaller 
units.   Our students always come back full of motivation to keep the conversation going.   Our 
role as parents and educators is to ensure they have the space and opportunity to continue the 
dialogue and present new ideas.

Our Student Diversity Day for the 2018/19 school year was organized and facilitated by one of our 
student leaders, Kate Tobin.   Senior school students from around the island were invited to attend 
the event where our SDLC students facilitated workshops and activities based on the core cultural 
identifiers. 

As a SEED (Seeking Educational Equity and Diversity) school we continue to provide development 
opportunities for our faculty and staff to ensure they are equipped and ready to engage with each 
other and students with sensitivity and respect.  Each month, we hold mandatory SEED sessions 
for our faculty.  Sessions are organized and facilitated by our Director of Diversity, Equity and 
Inclusion, Stacey-Lee Williams.  

Faculty/Staff Demographics

FACULTY/STAFF
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Diversity cont.

This past year’s sessions included:  
The Cycle of Oppression, Blind Spots (how to identify our comfort zones, learning edges and 
triggers), Implicit Bias, Windows & Mirrors (Can your students see themselves on the book shelves 
in their classroom environments?)

Somersfield has a total of 83 faculty and staff, 76 
full time and 7 part time.  We have close to 80% 
Bermudian/Spouse of Bermudian employees.  
Females dominate the gender population of 
our faculty and staff as we only have 14% male 
employees.  We have a good demographic 
balance of People of Color and white faculty. 

In January 2019, we had a special guest 
presenter, Shakti Butler, PhD, Founder and 
President of World Trust Educational Services. Shakti is an inspirational facilitator, trainer and 
lecturer who is sought after by schools, universities, public and private organizations, and faith-
based institutions. Shakti’s work incorporates whole body learning through stories, art, movement 
and dialogue.   Our faculty participated in a full day of workshops that challenged them to further 
explore implicit bias and systemic oppression.  The day ended with a parent and community 
viewing of “Cracking the Codes” with Dr. Butler facilitating dialogue around systemic oppression.

A series of sessions on “How to talk to your child about race” was held over a period of six weeks 
and facilitated by Ms. Williams, our Director of Diversity, Equity and Inclusion.  Although the 
attendance was small, the feedback from those that attended was overwhelmingly positive.   

Caroline Blackwell, Vice President for Equity and Justice for the National Association of 
Independent Schools, provided a half day workshop for our Board of Govenors.  Board members 
were encouraged to look at the “Why” we do this work?  How does that support the school’s 
mission and vision and how they as Board members can better support the Diversity work we do 
here at the school.  

We look forward to an exciting year 2019/20 with the implementation of the JEDI team (Justice, 
Equity, Diversity and Inclusivity): a team of educators that are motivated to tackle the challenging 
work of ensuring a safe and welcoming environment for all of our students. 

PARENTS

BOARD
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Enrolment

Overall enrolment increased by 22 students for September 2018 start.   Our projected enrolment 
for 2018 was 504 students; however, adding on a third class at our M1 level increased our total 
enrolment to 519. Although we had a slight decrease in 3 year old applications we managed to 
maintain a healthy number of students in our 3, 4, and P1 age groups.  Our Primary levels were 
close to capacity, whilst the Children’s House had limited availability and the Secondary level has 
availability at the M2 and M3 levels.

The Secondary level increased from 144 students to 163.   This was quite promising as we 
progressed towards adding the Diploma years.
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Financial Summary

The Board recognizes that many of our community face financial difficulties; as such,  
tuition increases were again kept at a reasonable level. The school continues to exercise rigorous 
cash flow management and cost controls while effectively balancing the needs of our faculty and 
students.

This past year saw the successful 
completion of our new International Centre  
and major renovations to our existing 
science laboratories. These structures 
will provide state of the art learning 
opportunities for our students for many 
years to come. Somersfield’s financial 
statements show an unaudited surplus of 
$1,913,122 and $1,384,912 (audited) for 
the fiscal years ending August 31, 2019 and 
2018 respectively. These surplus increases 
are mainly a direct result of previously 
pledged donations towards the “whole 
school plan.” 

The Board of Directors is pleased with the 
improvement however our ambitious capital 
improvement plan will not be fully covered 
by current pledged donations alone. In 
order to fund the immediate shortfall, the 
school entered into a $4,000,000 credit 
facility extension in August 2019.  
 



31Total revenue for the year ended August 31, 2019 saw an increase of 10.7% when compared to 
prior year. This was mainly a result of strong enrolment in our middle year programme, marginal 
increase in tuition fees and continued generous donor support toward our capital campaign. 
(“whole school plan”) 
Tuition and fees (net of bursaries and scholarships) accounted for 83.4% of our total revenue 
which was in-line with expectations and prior year.

Donations account for approximatly 4% of our revenue and continue to be the single most 
important source of discretionary funds for the school. The level of donations we receive each year 
directly impacts our ability to enrich the learning environment for both our students and teachers. 

Simply put, tuition fees fund operating expenses; philanthropy funds growth.

Financial Summary cont.

Revenue (in thousands)
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Financial Summary cont.

Total expenses for the year ended August 31, 2019 saw an increase of 7% when compared to prior 
year. This was mainly a result of an increase in payroll and related expenses as we look to roll out 
the new Diploma Programme.

Payroll and related benefits for faculty and staff accounted for approximately 77% of net tuition 
fees which is in-line with other independent schools. 
Cash flows from core operating activities for 2018-19 resulted in a positive cash inflow of 
$2,404,515 ($2,323,873 in 2017-18). Consistent with prior year, the main uses of this cash were the 
purchase of capital assets of $205,746 and net loan repayments after interest of $495,377.

The school has again made steady progress in improving financial stability. Our capital campaign 
successfully raised approximately $4,000,000 or 66% of our target. Over 63% of these pledged 
donations have been collected as at August 31, 2019 with the remaining pledges to be fulfilled by 
the end of 2022. 
As noted previously, despite these significant fundraising efforts, the school took on new debt 
in order to pay the remaining construction costs and replenish operating funds. The projected 
debt balance at the end of August 2020 will be $10,000,000 compared to total trust equity of 
approximately $2,200,000. Continued fiscal responsibility and strengthening of our development 
capabilities are critical in order to effectively manage our increased leverage and debt.

Expenses (in thousands)
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Philanthropy & Giving

COMPANIES

AIG
Allied World
Arch Re
AXA XL
Axis Capital
BF&M
BNTB
BRITT
Butterfield & Vallis
Conyers Dill & Pearman
Hannover Re
LSM Bermuda
Orange Bay Company
Orbis Investments
Partner Re
Renaissance Re
The Oil Group 
Watford Re

ANONYMOUS
Thank you to all our  
Anonymous Donors for 
your contribution

INDIVIDUALS & FAMILIES

Alex Adelsberg & Amy Wolfinger
Chris Allington & Nicole Terceira
Mark D. Andrews  
& Maria-Teresa Galluzzo
Edgar & Jeanes Arnante
Gordon & Tracy Astwood
Jennifer Attride-Stirling
Backeberg Family
Laura Bell
Bonanno Family
Brewer Family
Britten Family
Nicole Brockington
Jim & Debbie Butterfield
Butterfield Family
Ian & Nekeisha Cameron
Damian & Anthonette Cann
Darren & Niamah Cann
Carpol Family
Kirk & Rhonda Caza
Cechini Family
Dennis Cherry & Meredith Head
Charles & Rebecca Cooper
Travis Cooper & Margot Harvey

Dave & Natasha Courcy
James Crews & Paula Lewin
Crofton Family
Crofts Family
Javon Darrell & Tiara Carter
Christina Davis
Hilary DeCouto
DeCouto Pitman Family
Dickinson Family
Paul & Deanna Didyk
Joseph & Lisa Dietz
Dinsmore Family
Saul & Alma Dismont
Stelian Dragan & Deanna Retzer
Norris Ebbin & Susan 
Smith-Ebbin
Bavand Etemadi & Samantha 
Walker
Noah & Sarah Fields
Michael & Lisa Fontanetta
Stewart & Christine Foster
Fraser Family
Ricardo & Olga Garcia
Martin & Katrin Gelhar

To everyone who generously supported the Capital Campaign

Thank you to all our supporters from the past academic year 2018/19, who contibuted financially 
towards Somersfield Academy’s Capital Campaign, including the Annual Parent Donation Drive.   

$145,000
raised in one week during   
the Annual Parent Drive

$3.8 Mil.
raised in pledges for the 

Capital Campaign

174
Number of individual 

donors since our launch

18
Donors are Local 

Companies

NOTABLE FACTS & FIGURES

RECOGNISING OUR DONORS

THANK YOU
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INDIVIDUALS & FAMILIES cont.

Renee Gilchrist
Ken & Camille Goertzen
Graham Davis Family
Kevin & Carla Greaves
Belhadri & Andrea Haffar
Steven & Jessie Hardy
Tsuyoshi & Manami Harigai
Hartnett-Beasley Family
Brian Hawitt & Jamie Gutteridge
Greg & Pat Haycock
William Heyland & Jennifer 
Thoews
Diana & Jim Hindess
Jacob & Anna Laura Hocking
Christopher Holden & Jane  Morley-Davies
Homan Family
Marc & Sandra Hopper
The Howland Family
Ingham Family
Murricea Iris
Irvine & Saul Families
Pierre & Amadine Jal
Colin & Helen James
Kevin Johnston & Yulia Bruskova
Monica & Arthur Jones
Trevor & Sumeera Jones
Stephen Kelly & Wendy 
Gear-Kelly
Fanon & Shamel Khaldun
Barry Kilborn & Marie-Joelle Chapleau
Kimberley Family
Joseph & Wendy King
Masahide & Sachiko Kitade
LaHuta Family
Sumaya Lambe
The Langley Family
Jerome & Tina Laws
Andrew Lemon  & Rebecca Payne

Levy Hart Family
Lightowler Family
Brian & Ruth Madeiros
McCallum Family
Chris & Susie McDowell
Sam Mir & Jessica Gorman
Michael & Michelle Moore
Neil & Michele Mountford
Nappee Family
Pablo Nunez & Maria Pina
Oduntan Family
Orchard Family
Rob Osborne & Jessica Ray
Kirk & Ria Outerbridge
Janice Outerbridge
Bruno & Kamisha Parker
James Parker & Lisa Robinson
Pateras Maybury Family
Paulos Family
Nicholas & Allison Pearce
Vernon & Clare Pemberton
Pettingill Field Family
Pat Philip-Fairn
Kleita Pitcher
Luis Portillo & Kelly Creighton
Richard & Liliana Prior
Brice & Kim Pursell
Rajeh Family
Christopher Ray & Carolyn Thomas Ray
James & Margarita Reape
Craig & Tamra Redcliffe
Damian & Alicia Resnik
Michael & Lisa Richold
Neil & Natalie Robb
Michael & Hope Robbins
Karl Roberts & Jana Swainson
Oliver Robinson
Grant & Valerie Robshaw
Andrew & Marsha Rollins

Kevin & Rebecca Ronaldson
Scott Selkirk & Mara Zanfagna
Ken Sennewald & Nadine Pander
Sherratt Family
Teruhisa & Chiharu Shimbara
Oren & Ayelet Shrem
Philip & Gina Smith
Mandy Smith
Terry & Joan Stevens
Iain & Amanda Stewart
Strachan Family
Jason & Nele Swan
Swart Family
Tona Symonds
Carlos & Venetta Symonds
Peter Szakats & Kathleen Kavanagh
Fabrice Tape & Melissa Kouassi
Hanna & Margot Taylor
Ryan & Malika Taylor
Calvin & Michelle Thomas
Thomas Morris Family
Tucker Family
Christoper Tuzo & Patrice Pedro
Vesey Family
Mary Wachuka
Walker Family
Marc Weaver & Zornitsa Pavlova-Weaver
Anthony & Mandy White
Cyril & Cherie-Lynn Whitter
Wideman Family
Stacey-Lee Williams
Justin Willmott & Natalie Rose-Willmott
Withers-Clarke Family
Summer Wood
Woodworth Family
Elizabeth & Jonathan Young
Urbain Zibo & Irma Moh Elloh

Philanthropy & Giving cont.
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