
 
 
 

 
Parent Teacher Association (PTA) 
 
The Somersfield Parent Teacher Association (PTA) supports the school’s philosophy, programmes and 
activities for the benefit of all Somersfield students. The PTA encourages and coordinates 
volunteerism and fosters a spirit of inclusion, partnership and cooperation within the entire school 
community. 
 
The Somersfield PTA is run by an elected Executive Committee. These positions are elected annually 
at the general meeting of the members of the PTA no later than May 31st of each year.   
 
The Somersfield Parent Teacher Association supports the mission of the Academy by: 
 

a) Organising and promoting volunteerism from the parent body 
 

b) Raising funds to provide facilities/programmes that are deemed necessary and would not  
otherwise be provided 

 
The Somersfield PTA organises a number of social and fundraising events throughout the school year; 
the Back to School Barbeque, Parent/Teacher Social, the Spring Fair and Spring Raffle, the Budding 
Chef competition and the Eco-Shopping events to name a few. All of these events are not only 
fundraisers for our Parent Teacher Association but school community events that would not be 
possible without the support of our many volunteers.   
 
At Somersfield, PTA events are sent out to parents via email, and posted on the school’s website 
Blackboard, Facebook page, and on the Parent Relations Notice Board. 
 

 
 
 
 
 
 
 
 
 
 
 
 

  

Parent Involvement 



Parent Volunteers  
 
Over the years, Somersfield has been fortunate to have had 
countless hours of support by volunteers from our parent body. 
The ‘extra pair of hands’ from volunteers is so valuable and 
contributes to the general welfare of the whole school community.  
 
Children who see the impact of this kind of volunteering, benefit 
socially, emotionally, intellectually, and through increased self-
worth.   
 
Our reputation as a caring community and our children’s welfare 
are both enhanced by the generosity of our parents who 
volunteer.  
 
Parent Rights as a Volunteer at Somersfield Academy: 
 

 To have volunteering experience that is personally fulfilling 
and fun. 
 

 To be respected and recognised as a member of the school 
community, not just the volunteer group. 
 

 To receive open and frequent communication about 
specific volunteer tasks and general school information. 

 
Class Parents 
 
Class parents are the coordinators of support in their children’s classes. They help assist with the 
organisation of activities, school-wide events and provide classroom level support for teachers and 
facilitate a sense of community among the children’s families. Class parents are an avenue for 
strengthening communication between the school and the families.  
 
Teachers generally request the support of three parents (one from each age group) in the Children’s 
House, and two parents in the Primary Division to help as Class parents. Class parents have a very 
important role and the school welcomes each volunteer’s creativity and ideas while being sensitive to 
the teachers’ decisions, space and time. 
 
Class parents meet once per term with the Parent Relations Coordinator to make suggestions, discuss 
school-wide activities and share ideas.   
 
The Class parent role is unique to each classroom, teacher and Class parent, but general 
responsibilities for this important role are as follows:   
 

 

Why Volunteer? 

 
 To learn about your school 

community 
 

 To be a good role model for 
others 

 
 To share personal experiences 

and unique talents 
 

 To experience the satisfaction 
of helping someone 

 
 To have an opportunity for 

personal growth 
 

 To develop new skills 
 

 To meet new people and 
make new friends 

 
 To use time in a meaningful 

way 
 



General Responsibilities: 

 
 Meet with teacher once per term or as necessary. It is important to remember that the 

teachers vary in what they will want class parents to do  
 

 Send an introductory email introducing yourself and your role as class parent including a 
request for information on any family customs and traditions that they would like to share 
with the class   
 

 Organise special lunches (i.e. pot luck lunches after events, such as concerts etc.)  
 

 *Organise parent donations for holiday and end of year gifts for classroom and specialist 
teachers  
 

 Organise a class basket for the Spring Fair 
 

 Organise outings/school trips and drivers for these trips 
 

 Welcome any parent new to the class with a phone call  during the school year  
 

 Organise in-house craft days (approved by teacher) 
 

 Assist with costumes for plays etc. 
 
*It is important to note that participation in the appreciation gifts is voluntary; there is no set 
monetary amount, and these gifts are given on behalf of the whole class (regardless of participation). 
 

 
Other Volunteer Opportunities  
 
Somersfield parents have a strong track record of being involved in student life, and the school 
sincerely appreciates those parents who contribute time to volunteer, as that extra support greatly 
enhances our school programmes.   
 
A few examples of our activities and events where parent support is welcomed and valued are the 
Readathon, Spring Fair, Service and Action projects, Office support, Friday Pizza Lunch, social events, 
photography for the school yearbook and other school publications, Parent Ambassadors for new 
parents, Library support, and listening to readers from Children’s House and Lower Primary.  
 
Parents interested in serving as a volunteer should contact the Parent Relations Coordinator, at 
parentrelations@somersfield.bm for more information or to sign up to work in a particular area. 
 

 

 

 



Parent Procedures for Reporting Suspected Child Abuse 
 

If a Somersfield parent suspects child abuse either in or out of school, by or to a Somersfield 
student, faculty or staff member, the following process should be followed: 
 

 Contact the Department of Child and Family Services and share your concern. 
 Child Abuse Hotline 278-9111 
 DCFS will advise on whether an official report should be made.   

 
This process is kept strictly confidential and the reporter’s identity is not revealed. 

 
The following policy is in place for the faculty and staff at Somersfield Academy and can be found 
in the Somersfield staff handbook: 
 

SEXUAL ABUSE AND CODE OF CONDUCT POLICY  
 
(Adapted from the Ontario College of Teachers Act and the Ontario Student Protection Act)  
At Somersfield Academy, sexual abuse is regarded as a form of professional misconduct.  
Somersfield Academy defines sexual abuse of a student as: 
 
1. sexual intercourse or other forms of physical sexual relations between the employee and 
a student,  
2. touching, of a sexual nature, of the student by the employee, or  
3. behaviour or remarks of a sexual nature by the employee towards the student.  
 
Accordingly, employees must never engage in:  
 
• sexual relations or sexual intercourse with a student  
• any form of sexual touching of a student  
• any sexual contact, including behaviour or remarks of a sexual nature, regardless of the 
age of the student or any apparent consent by the student. 
 
PROFESSIONAL MISCONDUCT  
 
Professional misconduct includes, but is not limited to, sexual abuse of a student by an employee. 
Professional misconduct of a sexual nature could involve a teacher’s own students, other 
students or children, or even adults. 
 
There may be forms of professional misconduct that do not fall within the definition of sexual 
abuse but which may be considered sexual misconduct. These behaviours could, nonetheless, fall 
within the definition of sexual misconduct and constitute professional misconduct. These 
behaviours may include sexual harassment and sexual relationships with students or any 
conduct which may lead to an unprofessional and inappropriate relationship with a student. The 
latter is often called ‘grooming behaviour’.  
 



The school will deal with complaints made by employees, employers and the public. Written 
complaints of alleged sexual abuse of a student or sexual misconduct have to be investigated by 
the school if they fall within the definition of professional misconduct. 
 
Ultimately, the determination of whether particular behaviour constitutes professional 
misconduct will be made by the School Leadership Team and any relevant legal counsel based on 
the definition of sexual abuse, as well as the other definitions of professional misconduct 
including:  
1. failing to maintain the standards of the profession  
2. abusing a student verbally  
3. abusing a student physically 
4. abusing a student psychologically or emotionally 
5. abusing a student sexually 
6. failing to comply with the Bermuda Criminal Code Act 1907, Part X 182A,182B 
7. failing to comply with the Bermuda Human Rights Act  
 
 
SEXUAL HARASSMENT  
 
Inappropriate behaviour or remarks of a sexual nature which may constitute professional 
misconduct include, but are not limited to, conduct that would amount to sexual harassment or 
sexual discrimination. These need not be overtly sexual but may nonetheless demean or cause 
personal embarrassment to a student, based upon a student’s gender, race or sexual orientation.  
 
Employees must never exhibit behaviour that may be perceived to constitute sexual harassment, 
including but not limited to: 
 
• objectionable conduct or comments incompatible with the role of an employee, regardless 
of whether the affected students appear to be offended by the conduct or comments 
• reprisals or threatened reprisals for rejecting sexual advances. 
 
 
SEXUAL RELATIONSHIPS 
 
Regardless of the age of a student and whether there are any criminal law considerations, it is 
unacceptable for an employee to engage in or attempt to establish a sexual relationship with a 
student.  
 
Professional misconduct includes, but is not limited to, any sexual relationship with:  
 
I. a student, regardless of the student’s age 
II. a former student under the age of 18 
III. a former student who suffers from a disability affecting his or her ability to consent to a 
relationship.  
 
Responsibility for ensuring that an employee-student relationship is professional and 
appropriate rests with the employee and not with the student. This remains the case even when 



it is the student who attempts to initiate an inappropriate relationship. Any conduct directed to 
establishing such a relationship may constitute professional misconduct.  
 
It is not necessary that the student be in the teacher’s own class. A student may be a student who 
is in the school where the teacher is employed. 
 
Employees should not engage in activity directed to establishing a sexual relationship. This 
includes, but is not limited to:  
 
• any form of sexual touching  
• sending intimate letters to students  
• making telephone calls of a personal nature to students  
• engaging in sexualized dialogue through the Internet with students  
• making suggestive comments to students  
• dating students 
 
Such conduct is inappropriate even if the conduct does not result in the establishment of a 
relationship. Engaging in a sexual relationship with a person who is under the age of 18, or in 
relation to whom the staff member holds a position of trust or authority, may also constitute 
professional misconduct, regardless of whether the person is a student or former student.  
 
 
KNOWING THE LIMITS – THE RESPONSIBILITY OF EACH EMPLOYEE 
 
There are situations, activities and actions where all employees should be cautious. Even though 
an action or event may seem to be in a student’s best interest, employees need to consider 
thoroughly the implications and appearance of the action or event beforehand. (e.g. placing an 
arm around a student who is upset.)  
 
Staff members have an additional responsibility to avoid activities that may reasonably raise 
concerns as to their propriety.  
 
 
USING GOOD JUDGMENT  
 
Staff members understand that students depend on them to interpret what is right and wrong. 
This judgment can be difficult when certain acts seem innocent but may be considered later as a 
prelude to sexual abuse or sexual misconduct.  
 
In the interests of student safety, when employees use their professional judgment about their 
own or others’ activities, they should be mindful of these and other considerations: 
 
• whether the activities are known to, or approved by, supervisors and/or parents or legal 
guardians 
• whether the student is physically isolated from other observers, for example, behind 
closed doors 
• whether the circumstances are urgent or an emergency (providing transportation in a 
storm, for example) 



• whether the education environment might be detrimentally affected by the activities 
• whether the activity would reasonably be regarded as conduct intended to promote or 
facilitate an inappropriate personal relationship with a student 
• the extent to which the activities might reasonably be regarded as posing a risk to the 
personal integrity or security of a student, or as contributing to any student’s level of discomfort 
• whether the conduct would reasonably be regarded as being in the best interests of the 
student.  
 
All employees are forbidden from: 
 
• inviting individual students to their homes without explicit prior parental approval; 
 
• seeing students in private or isolated situations; 
 
• exchanging notes or emails of a personal nature with students; 
 
• giving personal gifts to students; 
 
• sharing personal information about themselves with children;  
 
• making physical contact of a sexual nature. 
 
When meeting with students, all staff members should, whenever possible, ensure that: 
 

 classroom and office doors are left open. 
 

 a third party is present or aware of the meeting. 
 

 the student is not physically isolated from other observers, for example, behind closed 
doors. 

 
 they are not alone with an individual student except in urgent or emergency 

circumstances. 
 
REPORTING SUSPECTED OR ALLEGED INAPPROPRIATE SEXUAL BEHAVIOUR  
 
If an employee of the school has reasonable grounds to suspect the sexual abuse of students or 
sexual misconduct, the employee has a responsibility to report the suspected or alleged case to 
the Principal.   
 


